CONSENT of
BOARD OF DIRECTORS of
EMIERGENCY MEDICAL SERVICES AUTHORITY

The Board of Directors of Emergency Medical Services Authority, (the “Authority”}, hereby consent to
and adopt the foilowing resolutions:

WHEREAS, the Authority currently maintains a tax-qualified plan known as the Emergency Medical
Services Authority Money Purchase Pension Plan (B), referred to as the “Plan”;

WHEREAS, in recent years Congress has enacted numerous laws affecting the Plan, which include the
Pension Protection Act (PPA);

WHEREAS, the Authority, following consideration of the various PPA and certain subsequent provisions,
desires to adopt an updated PPA restated Plan document.

NOW THEREFORE, IN CONSIDERATION OF THE FOREGOING PREMISES, IT IS:

RESOLVED: to ensure the Plan is compliant with regulatory requirements, the Authority amends
its existing Plan by adopting the BOKF, N.A. Volume Submitter Plan and Trust as a restated plan.
The Plan as restated will be effective April 30, 2016, Yo this end, the authorized signor of the
Authority is directed to execute the documents and take any other action deerned necessary or
appropriate to maintain the Plan’s qualified status.

RESOLVED: that BOKF, N.A. be designated as a nondiscretionary Trustee under Section 10.02 of
the Plan.

RESOLVED: that the Authority be confirmed to serve as the Plan Administrator and Named
Fiduciary as provided in Section 12.01 of the Plan.

RESOLVED FURTHER: that the Chief Financial Officer of the Authority be named the Special
Trustee for purposes of determining and coliecting contributions are provided in Section H5f of
the Adoption Agreement for compliance with FAB 2008-1.
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ADOPTION AGREEMENT #004
VOLUME SUBMITTER GOVERNMENTAL PENSION PLAN

I'ne undersigned adepting employer hiereby adopts this Plan and its related Trust to the extent an outside trust is net used. The Plan and Trust are
intended to qualify s a tax-cxempt plan and trust under Code seetions 401{a) and 501(a). respectively. The Plan is further inended 1o qualify as 2
governmental plan under Code section 414(d). The Plan shall consist of this Adoption Agreemnent. its related Basic Plar Document and any related
Appendix and Addendum to the Adoption Agreement. Unless otherwise indicated, all Seclion references are to Sections in the Basic Plan Document.

EMPLOYER INFORMATION

NOTE: An amendwment is not required to change the responses in items 1-10 below.

NOTE: The Plan Sponsor must be an entily that is eligible to adopt a goversmental plan as defined in Code section 414(d).

- I T

—
b

Name ol adopting cmployer (Plan Sponsor): Emergency Medical Services Aunthority
Address: 1417 N, Langing

City: Fulsg

State: Qklnhoma

Zip: 74106-5906

Phone number: 918-396-3133

Fax numbet: 9§8-556-3177

Plan Sponsor FIN: 73-1038915

Plan Sponsor (iscal year end: June 30

State of organization of Plan Sponser: Qklahoma

PLAN INFORMATION

SECTION A. GENERAL INFORMATION

Plan Name/LEffective Date

P'lan Numbes: 902

Plan name:
A Emerpency Medieal Services Authority Mangy Purchase Pension Plan (B)

b.
NOTE: A.! is opticual

Effective Date

a.  Original effective dute of Plan: August 31, 1980

B, [X] Fhisisa restatement of a proviously-adopted plan. Effective date of Plan restatemeni: April 30. 2016

NOTE: The dete specified i A.3a for a new plai may not be earlier than the first day of the Plan Year duving which the Plan is adopted by the
Plan Sponsor.

NOTE: If 4.3b is not selected, the Effective Date of the terins of this docunent shail be the date specified in A.3a. If A.3h is selected, the
Effective Date of the restatewent shall be the date specified in A.3b, However if the Aduption Agreement states another specific effective date for
any Plan provision, whei a provision of the Plan states another effective date, such stated specific effective date shatl apply as to that provision.
The date specified in A.3b for an amended and restaled plan (including the initial PPA restatementy may not be earlier thar the first day of the
Plan Year during which the amended and restated Plan is adopted by the Plan Sponsor.

Plan Year
4. Plan Year means cach 12-consceutive month period ending on June 30 (c.p. December 31)
. | | The Plan has a shorl Plan Year. The short Plan Year beains and cnds

Limilation Year means:
2. §X/| Plan Year

b. [ | calendar yeur
c. | | other
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SECTION A. GENERAL INFORMATION

NOTE: [f 4.5c is selected, the Limitation Year must e a consecutive | 2-month period.

6. Frozen Plan
| 1 The Plan is frazen as 1o eligibitity und benelits effective
NOTE: If 4.6 is selected, no Eligible Employee shall become a Participam. o Participunt shall be eligible to further participate in the Plan
and no contributions shalt accrie as of and after the date specified.

Plan Feafures

7. Employee Contributions(Scction 4.01)
a. Mandatory Emplayee Contribulions (pick-up contributions) are permitted wider the Plao:

i ] Yes %% of Compensalion
ii. | ] Yes, salary schedule according to the chart helow:
Salary Range Mandatory Employee Contributions

Hi. | ] Yes. other fixed method:
iv. [X] Ne
b. Voluntary (Afier-Tax) Conitibutions are permitied:
i ][ Yes
ii. X! No
iit. ] ] Formerly Allowed
¢, Mandatory Alter-Tax Employce Contributions ure permitied under the Plan:

.| ] Yes, % of Compensation
ji. | ] Yes. salary schedule according to the chart below:
Salary Range Mandatory Afler-Tax Employec Contribujions

ili. [ | Yes, other tixed method:
iv. |X]| No

NOTE: If A.7a is "No", questions regarding Mandatory Empluyee C ontributions are disregarded.

NOTE: If other method (. 7o.iii or A.7c iiiy is selected, the method must be objectively determinable and mey not be specified in o masner
that is subject to Emplover discretion.

Compensation

8. Cempensation
a.  Definition of Compensation for purposes of allocating contributions:

i, | ] W-2. Wages within the meaning of Code section 3401(2) and alt other payments of compensation paid to an Employee by the
Employer (in the course of the Employer's trade or business) for which the Employer is required to furnish the Employee a wriiten
statement under Code seetions 604 1{d), 6051(a)(3). and 6052.

ii. | | Base Compensation. The basic annual rate of compensation in cffecl at the hegiming of the period selected below (ABb).

iii. | X ] Wilhholding. Wages paid to an Employce by the Employer (in the course of the Employer's (rade or business) within the
meaning of Code scetion 340i{n) for the purposes of income tax withtholding at the source.

iv. | | Oiher:

h. Compensation is determined over the period specified below ending with or within the Plan Year:
£ [X| Plan Year

ii. [ | calendar year

iii. ] | Plan Sponsor Fiscal Year

iv. | ] Limilation Year

v. | ] Other 12-month period beginning pn: ____ {enter month and day)

e. | X | Include Employce Contributions in the definition of Compensution,

d. [ 1 Include deemed Code scetion 125 compensation in the definition of Compensation.
.

f.

[ X ] Include differential military pay (as defined in Cade section 3461(h(2) in (he definition of Compensatien {Seciion 3.08}.

i | Include otier pay (not olherwise included in A.8a):
NOTE: If other (A.8a.ivj is selected, Compensation must be objectively determinable and may not be specified in a manner that is subject fo

Employer discretion.
NOTE: A.&b must be "Flan Year” if the Plan is exchuding compensation earned before entry (4,11 s selected).
NOTE: If "Plan Year® is not selected in A.8b, for new-rehived Employees whose date of hive is less than {2 months before the end of te ]2-

monih period designated, Campensation wiil be determined over the Plan Year.
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SECTION A. GENERAL INFORMATION

NOTE; If emplovee contributions are inchded (4 Sc is selected), Compensation shall also include any amount which is contritnited by the
Emplover pursiant to a salary reduction agreement and wihich is nol includable in the gross income of the Emplovee wider Code sections 123,
J02(e)f3), 40200), 403(b1. 12200 or 437.

NOTE: Employee contributions are ahways inclided in the definition of Compensation for purposes of Mandatory Employee C ontributions.
NOTE: If deemed Cade section {25 compensation (4.8d) is selecied, Compensation shall include any amaunts nol available to a Participant in
cash in liew of group health coverage becauise the Pariicipait is unable to certify that he or she has other health coverage. An amount will be
wreated as an amount under Code section 125 oaly if the Employer does not reqnest or collect information regarding the Participant's other
health coverage as parit of the enrollment process for the health plan. This option is meant ta be interpreted consistent witlt Revenite Ruling
2002-27.

NOTE: If A.8¢ is not selected and differential military pay exists, the payments witl be inchuded in Statutory Compensation.

NOTE: If other pay (A.8f) is seleeted, A.8f should indicate for what prrposes (e.g., Mandatory Emplayee Contributions, efc.) and which class af
Participants the Compensation is included, nust be ebjectively determinable and may rot be specified in a maricr that is subject to Employer
discretion.

5.  Past Severance Compeasalion
[ X ] Include Post Severance Compensation {unused sick or vacation pay/nonqualified plan payments) in definition of Compensation.
NOTE: 4.9 will also apply for purposes of Statutery Compensation.

1. Post Year End Compensation
| ] Determine Compensation using Post Year Ead Compensation
NOTE: If selected, amounts earned during the curreni year and paid during the first few wecks of the next year will be inchucled in cirvent year
Compensation.
NOTE: A 10 will afso apply for purposes of Siatwiory Compensation.

Compensation Execlusions

1t. Pay Before Participation
1 1 Exclude pay carned before participation in the Plan from definition ¢f Compensation.
NOTE: If selected, Compensation shail include only that compensation whicl is actually paid to the Participant during that part of the Plan
Year the Participant is eligible to participate in the Plen. If nat selected, Compensation shall include that compensation which is actually poid
fo the Participant during the Plan Year.

12. Other Pay
[ ] Exclude other pay from definition of Compensation:
NOTE: A.12 should indicate jor what purpeses (e.g.. Mandatory Employee € “antributions, eic.) and which class of Participants the
Compensation is excluded.
NOTE: The pay specified above must be objectively determinable and may not be specified in a menner that is subject to Enployer discretion.

13. Statatory Compensation
a.  Definition ol Slatutory Compensation:

i. | ] W-2. Wages within the mcaning of Code section 3401{a) and all other paymenis ef compensation paid lo an Employee by the
fmployer (in the course of the Employer's trade of business) for which the Enmployer is required to furnish the mployee a wrillen
statement unader Code seetions 6041{d), 6051(a)(3). and 6052,

ii. |X] Withholding, Wages within the nicaning of Code section 3401(a) for the purposes of income tax withholding at the source paid
10 the Employee by (he Emplayer {in the course of the Employcer's trade or busincss).

i#H. | | Section 415 Safe Harbor Oplion. As described in the definition of "Section 415 Safe Harbor Optien" in Article 2 ol the Basic
Man Dacument.

h. { } Include deemed Code section 123 compensation in definition of Statutory Compensation:

NOTE: See 4.9 and A0 fo determine if Statutory Compensation will inchude Post Severance Compensaiion and:or be determined using Post
Year End Compensaiion.

NOTE: if A.8¢c is not selected and differential military pay exists. the paymenis will be ineludded inn Statwtory Compensaiion.

Definitions

14. Disability
Definition of Disability
2. | X ] Under Code section 22(¢). The Participant is unable (o engage in any substantial gainful activity by reason of amy medically
determinable physical or mental impairment that can be expeeted Lo result in death or which has lasted or can be expected to Tast for a
continuous period of pot less than 12 months. The perinanence and degree of such impairment shall be supported by medical evidence.
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15,

SECTION A, GENERAL INFORMATION

b. [ | Under ihe Social Security Act. The delermination by the Social Security Administration that the Participant is cligible to receive
disability benefits under the Social Securily Act.

e. | ] tuability to engage in comparable occupation. The Participant suffers from a physical or mental impairment that results in his inability
to engage in atly occupation comparable to that in which the Participanl was engaged at the titne of his disability. The permanence and
degree of such impairment shall be supported by medical evidenee,

d. | | Pursuant to other Emplayer Disability Plan. The Participant is eligible to receive benefits under an LEmplayer-sponsored disability plan.

e. | | Underuniform rules esiablished by the Plan Administrator. The, Patlicipant is mentally or physically disabled under a writien policy.

£ ]| Otherr____

NOTE: If A 147 is selected, provide the definition of Disability. The definition pravided must be objectively determinable and may not be

specified in a manner that is subject ta discretion.

Choice of Law/State Law

a.  Name of state or commonwealth for cheice of taw (Section 13.05): Oklghoma

b, Enler any stute Iaw provisions that apply to the Plan:
NOTE: Only state law and regidations may be enteved in A.15b. The Plan may not vialate applicable state kaw.

SECTIQN B. ELIGIBILITY

Eligible Employee

1.

The term " Eligible Employec™ shall include:

a. | ] Al Employees

b, | | The following Employees: _____

e. [ X] AllEmployces exeept the following (select all that apply

i. | [ Union Employees. Any Employee who is included in 2 unit af Employees covered by u cotlective bargaining agreement. i
retirement benelits were the subject of good Taith barpaining, and i the collective bargaining agreement docs not provide for
parlicipation in this Plan.

ii. | X Leased Lmployees.

i, | | Mon-Resident Aliens. Any Employee who is a non-resident alien who received no earned income (within the meaning of Code
section 91 1{d¥2)) which constitutes income from services performed within the United States (within ihe meaning of Code seetion
861(a}3N.

iv. |X] Other Employces: Paramedics. emerpency medical technicians, dispatchers and support siaff ol any Contractor: all other
Emplovees eligible for the former Emergency Medical Services Authority Money Purchase Pepston Plan {A} are excluded for all
contribulion purposes.

NOTE: See Section 3.06¢a) for rules regarding excluded Employees.

NOTE: If B. 1k is selected, describe the Epployees and indicate for winyt purposes (e.g., Pension Cantributions, et} the Ewmplovees are cligible.
The definition provided must be abjectively determinable and wmay not be specified in a manner that is sibject te diseretion. In order to meet the
permanency requirement of freas. Reg. section J401-1 thi12), a specific person or persons may be named by position-tite bul not given natie;
a finite group of individuals that connot increase-change over time (sucit as those hived before a specific date) may not be used.

NOTE: If B.Ic.iv is selected, describe otfier excluded Employees from definition of Etigible Emplayee and indicate for what purposes (e.g.
Pension Coniributions, ete ) the Emplavees are excluded. The definition pravided must be olyjectively determinable and may Bot be specified in
o manner that is subject to discretion.

Opt-Out.

| 1 Anmployee muy irrevocably elect not to participate in the Plan,

NOTE: If the Plan provides for Mandatory Employee € ontributions (. 7a. v is not selected), B.2 shall not apply to Mandatory fnployee

Contributions.

Eligibility Service Rules

Other Lmployer Service
{ [ Count service with employers other than the Employer for eligibility purposes. List olher cmployers along with any limilations:

Special Participation Date
a. | 1 Allow immediale participation for all Elipiblc Employees employed en a speeific date. All Eligible Lmployces cmployed on

shalt become eligible 1o parficipate in the Plan as of
b. [} The Plan provides conditions or limitations on immediale participation:
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SECTION B. ELIGIBILITY

NOTE: If B.4b applies (B.4a is selected) and is sefeeted. describe the conditions or limitations thot apply. The conditionsidimitations must be
ebjectively determinable and may not be specified in o manner that is subject to discretion.

Eligibility for Mandatory Employec Contributions/Voluntary Contributions/Mandatory After-tax Employee Contributions

An Tligible Employee shall be cligible to reccive/make Mandatory Employee Contributions/Voluntary Contributions/Mandatory Afler-tax Employee
Contribuiions (if permitied pursuant to A7) at the time specificd in B.8 upon meeting the requirements of B.5 through B.7 {Section 3.01).

5. Age Reguirement for Employee Contributions
Minimum age requirement for Mandatory Employee € ontributions/Voluniary Contributions/Mandatory Afer-tax Employec Contributions:

6. Service Requirement for Employee Contributions
Minimum scrvice requirement for Mandatory Employee Confributions/Voluntary Contributions/Mandatory Afier-lax Employce Contributions:
#. | ] Nonc
b, [ ] Completion ol year(s) of cligibility service
¢. [ ] Completionof Hours of Service ina month period
d. | } Completion of Hours of Service within a 12-monih period. The service requirement shall be deemed met at the time the
specified number of 1kours of Service are completed.
e. | | Completion of months of service
£. | 1 Completion of
g. | | Other:
NOTE: If B.6g is selected, the service requiremients provided must be definitely determinable and may ot be specified in a manner that is

days of service

subject to discretion.

7. Additional Requirements for Employee Contributions
1 | Additional requirements. limitations. conditions or ather modifications te B.5-6 {cligibility to make Mandatory limployee
Contributions/Veluntary Contributions/Mandatory Afler-tax Employee Contributions) apply:
NOTE: The additional requivements provided must be objectively determinable and may not be specified in a manner that is subject to

discretion.
8. Entry Dates for Employee Contributions
a.  Frequency of entry daies for Mandatory Empleyee Contributions/Yoluatary Contributions/Mandatory Afier-tax Employee Contributions:
i. [} immediaie
ii. [ | first day of cach calendar month
iti. 1] first day of each Plan quarter
iv. | ] first day of the first month and seventh month of the Plan Year
vi. | | first day of the Plan Year
vie | }other_____
b.  An Eligible Employee shafl become a Participant cligible to make Mandatory Employee Contribulions/Voluntary Centributions/Mandalory
After-tax Lmployce Contributions on the entry date selected in B.8a that is:
i | ] coincident with or next following the date the requirements of B.5 throngh B.7 are met
it. [ | mext [ellowing the dale the requ irements ol B.5 through B.7 arc met
NOTE: If B.8a.i is selecied, an Fligible Fmployee shatl become a Participant eligible to make Mandatory Employee Conributions. Voluniary
Contributions: Mandatory After-tax Employee Contributions imimediately upon meeting ihe requirements of B.5 througli B.7.
NOTE: If B.8avi is selected, the other enlry date pust be objectively determinable and may not be specified in a mower that is suhject to
diseretion.
NOTE: B.8k is not applicable if B.8a.f or B.8avi timmediate eirtry:ather} is selected.

Eligibility for Pensien Contributions

9,  Eligibility for Pension Contributiens (select one):
a. | | Same as Mandatory Employee Contributions/Voluntary ContributionsfMandatory Alter-tax Employee Contributions. An Eligible
Employee shatt be cligible to receive an allocation of Pension Contributions at the time specified in B.8 upon meeting the requircments of

B.5 through B.7
b, |X| Pursuant to options selected below. An Eligible Employec shall be elipible to receive an allocation of Pension Contributions at the

time specified in B.13 upon mecting the requircments of B.10 through B.12
NOTE: If B.9a is selected .10 - B.13 shall be inapplicable.

10. Age Requiremenl lor Pension Contributions
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SECTION B. ELIGIBILITY

Minimum age requirement (or Pension Contributions: 18

11, Service Requirement for Pension Contributions
Minimum service requirements for Pension Contributions:

a. ] | None

b. [ | Compleiion of year(s) of eligibility service

c. [ | Completionof ____ Hoursof Scrviccina month peried

d. | [ Completion ol Hours of Service within a 12-month period. The scrvice requirement shall be deemed met at the lime the

specified number of 1ours of Serviee are compleled.
e. | ] Completion of months of service
f. | | Completion of days of service
g. [ X | Other: Completion of 4 months of conseculive service with al least t liour of Service cach month
NOTE: If B. I0g is selected, the service requiremients provided wust be definitely determinable and may not be specified in a manner that is

subfect fo discretion.
12. Additional Requirements for PPension Contributions
| | Additional requirements. limitutions, conditions or other modifications 1o B.10-11 {eligibility to reccive Pension Contributions) apply:
NOTE: The additional requirements provided must be objectively determinable and niay not be specified in a manner that is subject (o
diseretion.
13. Entry Dates for Pension Contributions
a.  Frequency of entry dates for Pension Contributions:
i. | ] immediate
if. | | first duy of each catendar month
#it. [ | first day ol cach P'lan quarter
iv. [ | first day of the first month and seventh month of the Plan Year
v. | X first day of Lhe Plan Year
vio | ] other: _
b. An Eligible Employce shall become a Participant eligible lo reccive Pension Contributions on the entry date selected in B.13athat is:
i [ ] coincidem with of next following the date the requirements of B.10 through B.12 arc met
. [ [ next following the date the requircments of B. 10 threugh B.12 are met
Hi, | N coincident with or inmediately preceding the date the requircments of B.10 through .12 are met
iv. ] ] immcdiately preceding the date the requirements of B.10 through B.12 are met
v. { | nearest to the date ihe requirements of 13.10 through B.12 are met
NOTE: If immediate entry (B.13a.i) is selected, an Efigible Employee shell become a Pavticipant eligible to receive Pension Contributions
inmmediately upon meeting the requirements of B.1 ! through B.12.
NOTE: [ B.13a vi is selected the other entry date must be ehjectively determinable and may not be specified in a manner thar is subject to
discretion.
NOTE: B.13b is not applicable if immediate or other entry (B.{3a.i or B.13a.vi) is sefected.

Fransfers/Rchires

14, Transfers/Rehires
a. 1T an Employce cither (1) upon rchire again qualifies as an Eligible Employee (2) or if not previously an Eligible Employee who due to a
chanpe in status becomes an Eligible Employee. he shall become a Participant wilh Tespect to the contributions lor which the eligibility
reguircments have been satisfied {Seclion 3.04): _
i. [X] asof the later of the effective date of such subsequent change of status or the date the Employee meets the eligibility
requirements of this Asticle 3
ii. [ | ontheentry daic as ol the later of the effective date of such subsequent change of slatus or the dule the Employec meets the
cligibility requirements of this Article 3
b, Anindividual who has satisfied the applicable eligibility requirements set forth in Article 3 before his rehire date. and whe is subscguently
rcemployed by the Employer as an Eligible Empleyee shall resume or become a Participant {Section 3.05}%
i. FX| immediately upon his rehire date with respeet te the contributions for which the cligibility requirements of this Article 3 have
been satisfied
ii. 1 ] onthe entry date coincident with or next foHowing his rehire date with respect fo the contributions for which the eligibility
requirements of this Article 3 have heen satisfied

SECTION C. CONTRIBUTIONS
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SECTION C. CONTRIBUTIONS

Voluntary Contributions

NOTE: [f 4.7b is "Yes" (Voluntary Contributions are permitted). air Eligible Emplayee whe has met the requivements of B.5 through B.8 shall
be cligitde ro make Votuntary Contributions to the Plan as foilows (Section 4.04):

Minimum 2nd Maximum Yoluntary Centributiens
A Minimum Voluntaey Contribution:
. Maximum Voluntary Contribution; _____

¢.  Other limits on Voluntary Contributions apply:
NOTE: C.la and C.ID may not be more than 100% of Compensation.

NOTE: If C.1c is selecied the requirements provided must be objectively determinable and niay not be specified in a manner that is subject to

dizcretion.

Pension - Service

NOTE: An Fligible Employee wha has met the reguircments of B.9 throngh B. 13 and who has satisfied the fotlowing requireiments shafl be
eligible ta veceive an allocation of Pension C ontributions diring the applicable Plan Year.

Alocation Service Requirements for Pension Contributions

a [ | None

b. |X | inorderto share in the allocation of Pension Conributions. a Parlicipant is required to complete at least the following number of
Hours of Service in the applicable Plan Ycar LO0O

¢. | X | Inorder to share in the allocation of Pension Contributions. 4 Participant is required to be employed by the Empleyer on the last day

of Plan Year

d. | | Inorder o share in the allocation of Pension Contributions, a Pasticipant is required to be cmployced by the Employer on the fast day ol
P'lan Year or complete al [cast Hours of Service in the applicable Plan Yeur

NOTE: C.2h and C.2c ave inapplicable if C.2a or C.2d is selected

Exceplions 1o Allocation Service Reguirements for Pension Contributions
a. Modify liour of Service requirement and/or last day requirement for a Participant who Terminates employmeni wilh the Employer during
ihe Plan Year due to:
i [X| death
i. [X | Disability
jii. X1 attainment ol Normal Retirernent Age
b. Any lHour of Scrvice requirement and last day requirement shatl be modified as lellows:
i, [ X[ Waive both the Howr of Serviee requircment and last day requirement
. [} Walve the Hour of Service requirement only
jii. ] ] Waive last day requirement only
e, | | The following other medifications shal! be made to 1he requirements specified in C.2-3b0
NOTE: C.3 is onlv applicable if C.2a, C.2bar Clcis selecied.
NOTE: C.3c may enly be used 1o ntafe minor changes (v the requireniciis speeified in C.2-3b and wiust be specified in o manner ihat is
objectively determinable and may not be specified in a manner thet is subject to Employer diseretion. For example. C.3¢ could be used to elarify
that last day but not Hours af Service is waived for death white Hours of Service and last day are waived for Disabifity and attainnient of
Normal Retivement Age.

Pension Contributions - Formula

4.

Pension allocation formuta. The Employer's Pension Contribution shatl be atiocated 1o eligible Participants who have met the requirements of

B.9 through B.13 and C.2 through C.3 ns follows (Section 4.03)

a. | [ Proraa. lnthe amount of to be allocated in the ratio that cach Participant's Compensation bears lo the Compensation of ati
cligible Participants.

H, [ ]| Points. 1n the amount of to be allocated as described in C.5.

c. [ | Fixed Amount. Inthe amount o 10 be allocated by dividing the total amount by the number of Patticipanis cligible to sharc in
such coniribution.

d. ] | Defined Groups. See C.6

e | X Other fixed formula: fntegrated Eormula {pormitied disparity} using 100% of the laxable wage base lor the Plan Year
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SECTION C. CONTRIBUTIONS

NOTE: If B.4e is selected, the other fixed formula must be objectively determinable and may not be specified in a maner that is subfect to
discretion.
Pension Contribution - Points
17 C.5h is selecied. the Employer's Pension Contribution shalt be allocated 1o eligible Participants who have met the requirements ol B.9 through
13.13 and €.2 through C.3 in the ratio that such Parlicipant's poinls bears (o the points of all eligible Participants.
Each Participant shall receive fo Lthe extent provided in C.5a: {n) the points described in C.5d for cach year of age he has attaincd (as of his
birthday during such Plan Year). (b} the poiats deseribed in C.5¢ for each Plan Year, including the current Plan Year, during which he was
cligiblc to participale in the Plan after mesting (he requirements of Article 3 (regardless of any service or Jast day requirement in Arlicle 4)
applicable to Pension Contributions, and {c} the points doscribed in C.5b for cach $100 of Compensation he s carned for such Plan Year,
4. TPoints will be computed on basis of:

i. [ 1 Age. Service and Compensation

it. | } Age and Service

iii, 1] Age and Compensalion

iv, | | Scrvice and Compensation

v. | | AgeOnly

vi. | | Service Caly
b, Poinls awarded Tor $100 of Compensation: ____
¢.  TPoints awarded for cach year of participation: _____
d. Points awarded for cach yearofage; ____
NOTE: C.3b, C.3¢ and C.5d apply to the extent that C.5a provides points for Compensation, Years of Service and:or age, respectively,

Pension Contribution- Defined Groups
ITC.4d is selected, the Employer's Pension Contribution shall be atlocated 1o cligible Participants who have met the requirements of B.9 through
B.13 and C.2 through €.3 in an amount designated by the Employer to be allocated 1o cach group described in C.6. The contribution for a group
shall thent be further allocaied 1o the members of such group who are eligible 1o receive allocations of Pension Contributions in the method as
specified in C.6 for such group. The amoun allgcated to one group need nol bear any relationship to amounts allecated to any other group. The
Employer shall notify the Plan Administrator in writing of the amount of contributions atlocated to cach group.
a. Group One: An amount equal to:
t. | | A percentage of Compensation
ii. 11 A fixed dellar amount
jii. | | the greater of i or ii.
NOTE: Groups musi be defined in a manner that is objectively determined with no fimployer discretion. Groups may not be designed so that the
permariency requirement of Treas. Reg. section L401-1(5)(2) iy violated.
NOTE: See Section 3.00 for rufes regarding eligibiiity requirements.
Altacation of Pension Contributions
a.  Pension Contributions arc aflocated to Participant Accounts at the following lime(s):
i. 1{X] EndofPlan Year
ii. | ] Scmi-annually
fit. [ | Quarterly
. 1§ Each calendar month
v. | ] Each pay period
h. Minimun: and Maximuem Pension Contributions
i. | | Allocations of Pension Coniributions for a Participant shall be subjeet to @ ninimum amount:
ii. | ] Allocalions of Pension Contributions for a Participant shalt be subject (o a maximum amowat:
NOTE: Any service reguirements specified in C.2 through C.3 shall be applicd pro rata to the periad selected in this C.7a. Any fast oy rule
specified in C.2 throngh C.3 shall be applied as of the end of each period sefected in this C.7a.
Paid Time Off
a. | | The Employer will conlribule a Participant's unused paid lime off {vacation and/or sick leave) as a Pension Contribution Lo the Plan.
Unused paid time ol shall be contribuled to the Plan:
i. | § FachMan Year
ii. |} 1 Upon Termination
b. | ] The following limitatiens/conditions shalt apply:
NOTE: Any nnused paid time off where the Participant has the right fo request cash payment is not eligible for contribution {o the Plair under
this ('8,
NOTE: The wnused paid time off conivibutions must be contributed by prdtiplication of the Participant's curvent daily rate of pay against the
amount of acerued wipaid teave.
NOTE: Paid tine off contributions must conforni with Revenie Rulings 2009-31 und 20019-32.
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SECTION C. CONTRIBUTIONS

9,  Pension - Disabilily
[ 1 Allocatc Pensien Contributions to Disabled Participants who do nol meet the allocation service requirements (Section 4.03(d)). Altocalions
10 Disabled Participants end as of the earliest af: (i) the tast day of the Plan Year in which ocours the _____ anniversary of the slart of the
Pugticipant’s Disability or (i) such other time specificd in Section 4.03(d).
NOTE: C.9 shall not be more than "fenth”.
NOTE: Alfocations under C.9 may ocenr after Terminaiion.
1. Collective Bargaining Agreement
a. | ] Inaddition to the amount sclected in C.4. an amount necessary io mect the Employer's requirements under an appiieable collective
bargaining agreement.
b, The collective bargaining allocations will ofTsct other cmployer coniributien allocations that would otherwise be made to a Purticipant:
i. 11 Yes-Pension contributions only
ii. [ No
iii. | | Other:
NOTE:C.A-7 famotot, timing., maxinnm and minimum Pension Contributions) will not apply to colfectively bargained contributions.
Collectively bargained contribution allocation timing, moximums aned mininins will be determined under the collective bargaining agreement

unless athenwise specified in C.10h.

Other Contributions

i1. Prevaiting Wage

a. | | Inaddition to any other Pension Contributions, an amount necessary (0 meet the Employer's requirements under an applicable
prevailing wage statute. The formula for aliecating prevailing wage contribulions shall be specified in an Addendunt to the Adoption
Agrecment. The addition of such Addeadum shafl not be considered a modification to the Volume Submitter document.

h. The prevailing wage contributions offset:
. | | None
i, | | The prevailing wage contribitions wilt offset any other Pension Contribution allocations that would otherwise be made to a

PParticipant.

ifi. | ] Other:

NOTE: Depending npon the offset rule chosen, timing of allocations may veed to be considered us contributions under prevaifing wuge are

tupically. required to be made not less aften than quarieriy.
NOTE: The offset provided under C.§16.5if must be abjectively determinabie and may nof be specified in a manner that is subject to Enployer
discretion
NOTE: C.11b is only applicable if C.1a is selected.
12. Rollovers
Rollover Contributions are permitied {(Scctien 4.04):
a |1 No
b, | X] Yes-Al Cligible Employecs may make a Rolover Contribution even if nof yet a Participant in the Plan
e. [ | Yos-Only active Participants may make a Rollover Contribution
d. || Yes- Parlicipants may make a Rolfover Contribution
NOTE: The Plan Administrator has discreiion under Section 4.03 to it the tvpes of Rollover Contributions accepled hy the Plan and must use

that discretion in @ consisfent Bamer.

13. Deemed ERAS
| | The Plan may accepl voluniary contribulions to deemed [RAs (Section 4.08) effective:
NOTE: I C I3 is selected, see Seclion 408 for rules régarding deemed 1RAs.

14, Death ar Disability During Qualified Military Service
| 1 ¥or benelit acerual purposes. u Participant {hat dies or becomes Disabled while perfonming qualified military service will be treated as il he
had becn employed by the Employer on the day preceding deatl: or Disability and terminated cmployment on the day of death or Disability
pursuant to Code section 4 14H{u)(9} {Section 6.02) effeetive:
NOTE: Effective dete wmust be on or after January i, 2007

15. 415 Additional Langunage
[ | Additional language necessary to satisfy Code section 4E5 because of the requircd aggregation of multiple plans:

SECTION B. VESTING
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Vesting Schedules

1. DPension

Pension Condribution Account Vesting Schedute:

a. [X] 100%

b, [ | ___ yecarcll
[ 1 Other
i. Other Pension Scheduie -
less than 1 year: %

ii. Other Pension Schedule -

1 years bul less than 2 years: %
ifi. Other Pension Schedule -

2 vears but less than 3 years: %
iv. Other Pension Schedule -

3 years but less than 4 years: %
v. Other Pension Schedule -

4 years but less than S years: %
vi. Other Pension Schedule -

% years but less than 6 years: %
vii. Other Pension Schedule -

6 years but less thun 7 ycars: %
viit. Other Pension Schedule -

7 years but less than § years: %o
ix. Cther Pension Schedule -

8 years bul less than 9 years: ___ %
x. Other Pension Schedule -

9 years but fess than 10 years: %4
xt. Other Pension Schedule -

10 ycars but less than 11 years: %

xii. Other Pension Schedule -

11 years but less than 12 years:

xitt. Other Pension Schedule -

12 years but less than 13 years:

tiv. Olher Pension Schedule -

13 vears but less than 14 years:

xv. Other Pension Sehedule -

4 years but less than 15 years:

xvi. Other Pension Schedule -

13 years but less than 16 vears.

avii, Other Pension Schedule -

16 years bul less than §7 years:

sviii. (ther Pension Schedule -

{7 years but less than 1§ years:

xix. Other Pension Schedule -

18 years but less than |9 years:

xx. Other Pension Schedule -

19 years bul less than 20 years:

xxi. Other Pension Schedule -
20 years: 100%

SECTION D. VESTING
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NOTE: A cliff vesting schedule means no vesting is provided until the Participant meels the number of Years of Vesting Service provided in

Db

NQTE: D.1h and D. lc may not be completed with a cliff vesting schedule of mare than 13, However, if substantially all Participants are
qualified public safety employees within the meaning of Code section T2()( 10}(B), the limit is increased to 20.
NOTE: D.1e may provide for a graded vesting schedide of up to 510 20 years.

2. Other Vesting Schedule
{ | The Plan has another vesting schedule:

NOTE: The vesting schedule in D.2 is in addition to the vesting schedufe in D1

Yesting Service Rules

NOTE: If D.Ia is selected and 12, 3a s not selected. the remaining aptions in section D.3-T are inapplicable.

3. Vesting Computation Peried
#. | | Calendar year
h. 1X] Plan Year

¢. [ ] The 12-conseculive month period commencing on the date the 2

consccutive month pericd shall commence on the anniversary of such datc

a4 | ] Othes:

NOTE: D.3d must be based on creditable years of service.

4.  Other Kmplayer Service

[ | Count service with employers ather than the |

any limitations:

th

Vesting Exceptions

a. | X ] Death. Provide lor full vesting for a Participant who Terminales cnp

{Section 6.02).

COH INCORPORATEL. DBA FTWILLIAM.COM
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SECTION D. VESTING

b. [X] Disability. Provide for full vesting for & Participant who Terminates employment with the Employer due to Disability while an
Fmployee (Section 6.02).
c. | 1 Early Retirement. Provide for 100% vesting upon the atzinment of Early Retirement Age while an Employee (Section 6.02).

6. Vesting Exclusions
a. [ [ Exclude Years of Vesting Service camed before ape 18,
b, { | Exclide Years of Vesting Service earncd before the Employer maintained this Plan of a predecessor plan.
7. Vesting Forfeilures
2. Upon termination. nonvested account balances shall be lorleited
i. |X] assoon us administratively feasible
ii. ] ] othertimelrame:
b. Upon receiving a distribution. the noavested portion of the account shall be forfeiled
. | X assoon as administratively feasible

ii. | ] othertimeframe:
NOTE: The other timeframes must be definitely determinable and may hot be specified in a marmer that is subject te discretion.
8. Forfeiturcs and Re-employment
a. [X| forfeited account balances shatt be restored and continue to vest (seleet any of the following if applicable)
i. | ] anly ifthe period of severance was less than o equal 1o the following period
fi. | | oalytothe extent ihe vesled account balance was not distributed
ifi. | | only tothe extent the vesied distributed account balance is restored (o the Plan
h. || forfeited account balances shall not be restored

9,  LUsc of Forfeilures
Forfeitures will be used in the following manzner {Atlicles 5 uni 6):
8. [ X ] Any permissible method {restore forfeitares, reduce Fanployer coniributions {or reallocate as Employer contributions) made pursuant
1o Article 4 or 1o pay Plan expenses)
B | | Other:
NOTE: .9 is limited {o one or a combination of the eptions described in D.9a, 1,98 may be used to further restrict the uses of forfeiture and
must be applied in a consistent manner.

i, Special Vesting Provisions
[ | Provide for special vesting provisions:
NOTE; The special vesting provisions must be definitely determinable and mey not be specified in a manner that is subject to discretion.

SECTION E. DISTRIBUTIONS

B e ———

1. Normal Relirement
Normal Relirement Age means:
a.  [X] Auainment of age 62
b. [ ] later ol stlainment of age and the anniversary of Plan participation.
e. | | Other:
NOTE: Effective Plan Years beginning on or after the fater of (1} Janary 1, 2013 or (2} the close of the first regular legislative session of the
legistative body with the authority fo antend the plan that begins on or affer the date that is 3 months after the final regidations are published in
the Mederal Register, the definition of Normal Retirement Age must satisfi Treas. Reg, section 1401 (a)-1 th} prarsuant to IRS Notice 2012-29.

2. Early Retivement
Early Retirement Age means:
4. [ X | Nonc. The Plan does not have an carly retirement feature.
a. [ } Afiainment ol age
b. ] ] Later ol attainment of age and ____ serviee,
¢e. | ]| Gther:
3. Time of Payment (Dther than Death)

Distributions afier Termination of Empleyment for reasons ather than deatis shall commence {Section 7.02%
a. | X[ lmmediale. Assoonas administratively feasible with a final payment made consisting of any allocations oceurring after such

‘Fermination of Employment,
b. 11 EndofPlan Year. Assoon as administeatively feasible after atl contributions have been allocated relating 10 the Plan Year in which the
Participant’s Account balance becomes distributable
e. [ | Mormat Retirement Age. When the Participant attains Normul Retivement Age.
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KECTION E. DISTRIBUTIONS

d. | ] Other:
NOTE: Any entry in £.3d must comply with Code section 401(a)(9}, Section 7.02(c) and ather requirements of Article 7.

4, Form of Payment (Other than Death)
Mediun of distribution from the Plan:
a. | ] Cashonly
b. | ] Cuashorin-kind rollover o an individual retirement account sponsored by ihe [ollowing vendor:
e. [ X ] Other: Cash orin-Kind
Default Form of Payment (Other than Death)
u.  Unless atherwise elected by the Participant, distributions shall be made in the form of:
i. [X] Lump sumonly
ii. [ | Other: __
b.  [naddition to the losm deseribed in F.5a, distribuiions from the Plan afier Termination for reasons other than deaih may be made in the
following forms (select afl thal apply):
i. 1| Lumpsumonly
ii. | ] Lumpsum payment or substantially equal annual. or more frequent installiments over a period not to exceed the joint life
expectancy of the Participant and his Beneficiary
fii. | ] Undera continueus right of withdrawal pursuant to which a Participant may withdraw such amounis at such times us he shall etect
iv. X | Other: Digtributions (rom the Plan afler a Participant's Termination of empleyment mav be made in the lollowing form(s):
Qualified Joint and Survivor Annuity. Qualificd Pre-retirement Survivor Annuily, Lump Sum and Installments for Required

Minimum Distributions purposes only.
NOTE: Any entry ist F.3a.ii andior E.5b.iv must comiply with Code section 401 a)(%). Section 7.02(e) and other requiremenis of Article 7.

o
h

6. Permil Distributions as an Annuity
[ | Permit distributions in the form ol an anauity
NOTE: If E.6 is selected, a Participant may elect to fiave the Plan Administrator apply his entire vested Account loward the purchase of an
annuity contrac, which shall be distributed to the Participant. The terins of such annwity contract shall comply with the provisions of this Plan
and amy amuity contract shall be nomtransferable.

7. Payment upon Participant's Death

Distributions ea account of the death of the Participant shail be made in accordance wilh the following:

a. | ] Pay entire Account balance by end of fifth year for all Beneliciaries in accordance with Sections 7.02(b)(1 )(A) and 7.02(b}2)A} only

b. | ] Pay entirc Account balance no later than the 60th day following the end of Plan Year in which the Participant dies

¢. [ | Allow extended payments for all Beneficiaries in accordance with Sections 7.02(b)( 1){A), (B) and (C) and 7.02(bX2)A) and (B)

d. [ X[ Pay entire Account balance by end of fifih year for Beneficiarics in accordance with Seetions 7.02{b){ I ¥A) and 7.02(b}(2)(A} and
allow exlended payments in aceordance with Seetions 7.02(b){1)(B} and (C) and 7.02(b}(2} B} only if the Participant's spouse is the
Participunt's sofc primmary Beneficiary

e. | ] Othee:

NOTE: Any entey in E.7e st comply with Code section 401 fa}D), Section 7.02(h} and other requivements of Article 7.

8. Bencliciaries
a. Death benefits when there is no designated beneficiary:
i. [ ] Standard according 1o Section 7.04(c)
fi. | X | Other: Parlicipant’s vested halance will be paid_in_the fellowing order of priority: (13 Padicipant's surviving spouse: and ifno
survivine spouse. (2} Parlicipants surviving children (including adgpted childzen in equal shares by ripht of representation {ong share
(or each surviving child and one shure Tor each child who predeceuses the Participant with living descendan(s), and il nonc to (3)

Partigipant's surviving parents. in equal shargs: and if none 1o (4) Participant’s cstale.
b. ] X[ Revocation. A beneficiary designation to  spouse shalt be autematically reveked upen he following circumstances: The granting o I
a divaree deeree, unless 3 QDRO provides othgrwvise.
e, Domeslic Partners are treated as a spouse under the terms ol this Plan for purposes of death benefits 1o the extent applicable:
i. |X] Neo
ii. | ]| Yes- limited o the following lerms dnd conclitions:
i, [ ] Yes
¢. [ ] Theterm "Domesiic Partner” as defined in Article 2 is modified in the following manner:
NOTE: If £.8a.ii ((ther) is selected, death benfits when there is no designated beneficiary shall be provided pursuant to E.8aii. The death
benefiis described must be definftely determinable and may not be specified in a manner that is subject fo discretion.
NOTE: If E.8c.i is selected, F.8d does not apply.
NOTE: If E.8d is selected, the modifications miust be definiiely determinable.
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SECTION E. DISTRIBUTIONS

NOTE: Domestic Pariners sheil not be treated as a spause under the following Sections of the Flan: 7.02(b) (distribution upon death), 7.015
(minhman distributions) and 7.06 (direct raliovers).
NOTE: {f revocation is selected (2.8b) you may use this ites o indicate awiomatic revocation upon divorce.

9. Cash Ount

a [ X] Involuntury cash-oul antount for purposes of Section 7.03: $3000

b. [nvoluntary cash-out of a terminaled Participant's Accourt halance when it exceeds the cash-out amount specified in .94 is deferrcd under
Section 7.03(b) until:
i. | ] Later of age 62 or Normal Retirement Age - payment made in a lump sum only
fi. |X ] Required Beginning Date - Participant may clect payment in & Jump sum or installments
fii. [ | Required Bepinning Date - payment made in a Tump sum only

e. [ | Exclude amounts attributable to Rellover Contributions in determining the value of the Participant's nonforfcitable account balance for
purposes of the Plan's inveluntary cash-out rules {Scction 7.03).

NOTE: 5.0a has g $5.000 maxinman, $5,000 witl be entered unless otherwise specified.

NOTE: If £.9 Is not selected, E.9¢ does not apply.

NOTE: If £.9a is less than 81.000, E.9c may not be selected.

10, Required Beginning Dale
Reguired Beginning Date for a Parlicipant:
a. X Retirement. Aprit | of the calendar year foflowing the later of the catendar year in which the Participant: (a) atlains age 70-1/2, or (b}
retires
b, | | Age 70-3/2. April | of the calendar yoar following the catendar year in which the Participant attains age 70-1/2
[ | Election. The option provided in L9 pravided that a Participant may elect to commence distribulions pursuant 1o cither E.[0a er
L.10b

SECTION K. IN-SERVICE WITHDRAWALS

NOTE: See Section 8.05 for limits on in-serviee distributions.
NOTE: hi-service withdrenval aptions are wmeant s enabling roles. If arr in-service distribution is permitied wider any optien specified below,
the in-service withdrawal is permissible.

In-Service Withdrawals

1. Rettrement
a. [ X | Allow in-service distributions afler attginment of Normat Retirement Age (Section 7.01(b}} [ronm the following Acceunts: All Plan
accounts

Other Withdrawals

2. At Any Time (Scetion 8.03(b))
In-service withdrawals are allowed from the following Accounts al any time:
a. | | Voluntary Coniribution Account
b, [X ]| Rellever Coniribution Account
NQTE: If nothing is indicated, 1o in-service withdrenvals are alfowed under this Section.
3. Disability
| 1 Allow disiributions upon Disability.
4,  Other Conditions/Limitationy
[ | The fellowing limitttions. condilions and/or special rules apply to in-service wilhdravals:
NOTE: Unless otherwise specificd. the limitations will apply 1o all in-service withdrenvals (H.1 through H.3).

5. Loans
L.oans are permitled:
] X | Yes
| 1 No

SECTION G. PLAN OPERATIONS
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SECTION G. PLAN OPERATIONS

1. Permilted Tnvesiments
a. | | Plan may invest in life insurance {Scclion 9.06}

2. Participant Scll-Pirection
a.  Specily the extent to which the Plan perntits Participant sclf-direction (Section 9.02):
i 1X| All Accounts
ii. | 1 Some Accounls
ifi. [ ] Naonc
b. If Some Accounls is selected, a Participant may sell-dircct the following Accounts:
i. | [ Mandaiory Bployec Contribution Account
ii. | ] Mandalory Afier-tax Employce Contributicn Account
fii. | ] Pension Contribution Account
iv. [ | Yeluniary Contribution Account
v. | | Rollover Contribution Account
vi. | ] Transler Account
vii. [ ] Other:_____
e. | X] Parlicipants may also cstablish individual brokerage accounts.
d. | X ] Participants may exereise voling rights with respect to investments (Section 9.05).
NOTE: If G.2a.ifi (None) is selected. G.2b through G.2d do rot apply.
NOTE: G.2b anly applies if G.2a.ii is selected.

3. Valuaiion Date
Enter Valuation Date:
[ | Last day of Plan Year
| | Lastday ofeach Plan quacter
1 ] j.ast day of cach montk
[ X | Each business day
| 1 Other: {Must be al least annualiy ).
4. Plan Administration
a.  Designation of Plan Administrator {Section 11.01):
i [X | Plan Sponsor
ii. || Commitice appeinted by Plan Sponsor
iii. | ] Other:
b. LEstablishment of procedures for the Plan Administrator and the Invesiment Fiduciary {Scetions 11.01{c} and 11.02(c)}):
i. [ X} Plan Administrator and Investment Fiduciary adopl own procedures:
ii. | | Governing body of the Plan Sponsor sets pracedures for Plan Administrator and Investiment Fiduciary
¢.  Type of indemnificalion for the Plan Administrator and Envestment Fiduciary:
i. | ] Mone-the Emplayer will not indemnify the Plan Administrator or the Investment Fiduciary
i, [X] Standard according to Section 11.06
fi, | | Provided pursuant to an cutside agreement
d. 1 | The lollowing mudifications shall be made 10 the dutics of the applicabic parties:
NOTE: H.4d niay be used to reallocate duties between the Plan Sponsor and the Plan Adwinistrater. It may also be used to designate
additional parties to perform specific Plan Administrator and-or Plan Sponsor duties.

b

ooan o

5. trust
a.  Use the Trust agreement contained in the Basic Plan Document
i X | Yes
. || Mo
iii. 1] Yes, butonly for the following asscts/Accounts: ____; othicr asscts/Accounts will use an outside T'rust or an arrapgement
deseribed in Code section 403(1).
iv. | | Not Applicable - Assets are held solely by an arrangement described in Code section 405,
bh.  Trusiee Type
i. | X | Corporale. Trusice name and address: BOKFE.NA ns Nondiscretiopary Trustee. .0, Box 880, Tulsa, Oklahoma 74101
fi. [ 1 Individual, Trusiec name(s):
e.  Type of Trustee indemnification:
i X | Standard according to Section 10.07(b)
. 1] Nonc
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SECTION G. PLAN OPERATIONS

d. | 1 The Trustees may designate one or mere Trustees to act on behalf of all Trustces {Section 10.05(b)(2}).

NOTE: Section 10.09 of the Basic Plon Doctment shall apply to the extens assets ave lield in an ontside trust agreement.

NOTE: If the Trust agreenen! contairted in the Rasic Plan Document applies, then Trustee signaturefs) is‘are not necessary on amendments if
the amendment does not affect Trustee duties.

NOTE: If G.5a.iv is sefected, G.5h - d shail not apply.

NOTE: If a separate trust agreement is to be used (G.Sa.ii or G.3a.iit is selected), the items in . 1-5 shall apply onfy to the extent that they are
not superseded by the terms of the separate trust agreement. Only the trust doctment(s) previously approved by the IRS may be wtilized with
this Plan and stifl rely on the Plan's advisory letter.

NOTE: If G.5a.i or G.5a.iii {use Trust Agreemeni in Basic Plan Document) is selected and G.5c.ii (no indemmification) is selected,
indemnification for the Trustee may be pursuant fo an agreement thet is not a part of the Plan,

NOTE: If G.5c.ii (no indemnification} Section | 0.07¢h) shall not apply and indemntfication for the Trustee mey be pursuant lo an agreemi!
that is not a part of the Plan.

6. Trust Administrative Maodilications
a. | ] The following modifications are made to the permitied investments under the Trust Fund:
b. | ] The following modifications arc made lo the duties of the Trustee, Invesiment Fiduciary or Investment Managcr:
¢. [ | The following modifications are made to other administrative provisions of the Trust Fund: _____
NOTE: G.6 only applies if G.5a.t or G.5a.iii is selecied (the Trust Agreement comtained in the Basic Plan Document applies).
NOTE: The addition of langnage in G.6 connot conflict with other provisions of the Plun and cannot case the Plan to fail to qualify under
Code section 401 (a). Under no civcumstances can a modification consist of> 1) remaved or change to the prudent man rule, 2) addition of
arbitration jor Participant disputes, 3) addition of securities lending program, and 4} modification of the duties of the special frustee in Section
F10.02¢h) to determine and collect contributions under the Plan.

Qualified Domestic Relations Orders
7. | | Section 13.02 shall apply.

SECTION H. MISCELLANEQUS

R s A R e ———

Failure 1o properly fill ont the Adoption Agreemenl may result in cisqualification of the Plan.

The Plan shall consist of this Adoption Agreement #004, ils related Basic Plan Document #P-03 and any related Appendix and Addendum to the
Adoption Apreemcnt.

The Plan is a volume submitter plan and is not & prototype plan.

The adopting employcr may rely on an advisory letter issued by the Internal Revenue Service as evidence that the Plan is qualified under Code
seclion 401 only to the extent provided in Revenue Procedure 2011-49 and any superseding puidance. The employer may not rely on the advisory
lolter in certain other circumstances or with respeet to certain qualification requirements. which are specified in the advisory letler issued with respect
to the Plan and in Revenue Procedure 2011-49 and any superseding guidance. [n order to have reliance in such circumstances or with respect Lo such
quelification requirements, application fora determination letter must be made to Employce Plans Determinations of the Inlernat Revenue Service.
The practitioner will inferm the adopting employer of any amendments made 1o the Plan or of the disconlinuance or abandonment ol the Plan. The
practitioner, CCH INCORPORATED, DBA Rwilliam.com may be contacted at 700 W. Virginia S, Suite 305, Milwaukee, W1 53204; 414-226-
2442,
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SECTION I. EXECUTION PAGE

SECTION 1. EXECUTION PAGE

The uadersigned agree to be bound by the terms of this Adoptipn Agreement and Basic Plan Document and acknowledge reecipl of same. The partics
S dayol flper [ . .20

EMERGENCY MEDICAL SERVICES AUTHORITY:

Signature: ol

Prinl Name: _ é“f A
TitleMasition:_ C [— o

TRUSTEE:

BOKF, NA as Noendiscretionary Truslce
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EFFECTIVE DATE ADDENDUM

EFFECTIVE DATE ADDENDUM

Use this Addendum to previde any cffective dates for Plan provisions other than the Effcctive Date specified in A.3. Any date entered may
pot override an effective date required by the Internal Revenue Code, Treasury or other formal guidaace. Any date entered may not he
hefore the Fffective Bate. Use of this Addendum shall not be considered a modification to the Volume Submitter docunent.

April 30, 2016
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EFFECTIVE DATE ADDENDUM

CUSTOM LANGUAGE ADDENDUM

The Participant's ability (o exercise voting rights with respect lo investments as provided in Election G(2)(d) in the adoption agreement is limited to
individual brokerage account investments only.
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